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The Wisconsin Council on Children and Families (WCCF) estimates that approximately 1/7 of Wisconsin adults under 

65 are uninsured.  Wisconsin’s version of Medicaid – BadgerCare- is an award-winning program and national model 

for coverage.  Expanding Medicaid has the potential to affect a large number of people – approximately 180,000 

people will be newly eligible for coverage.  Expanding BadgerCare is beneficial to Wisconsin in several other ways: it 

will save the state money, create jobs, and increase access to mental health care, among others.   

The biggest group of uninsured Wisconsinites is made of adults who don’t have children under 19 years old.  

Currently BadgerCare covers parents up to 200% of the Federal Poverty Level (FPL), but most low-income, childless 

adults are left without access.  Even if they are eligible, the BadgerCare Plus Core Plan (which was created for this 

population) was capped early in its creation, and about 151,000 uninsured adults are on the waitlist for coverage.  If 

coverage is expanded and the gap in BadgerCare is filled, Wisconsinites whose income falls under 138% of the FPL, 

which equals about $15,500 annually, could be newly eligible for critical health care coverage. 

Medicaid affects women more directly than men.  Not only does this form of medical assistance provide services 

such as family planning, maternity care, and care for long-term conditions, but there is a large gendered difference in 

recipients.  The National Women’s Law Center (NWLC) has explored why this difference exists, and it comes down to 

both income and personal circumstances.  Women are the primary recipients of services because they make up a 

larger portion of both low-income and elderly populations, are more likely to be custodial parents, and hold more 

jobs in healthcare which are affected by funds from this government program.  In addition, women who have breast 

and cervical cancer, or who are pregnant are also eligible for Medicaid.   

However, the importance of Medicaid for women is not limited to access to reproductive care.  NWLC argues that the 

expansion of Medicaid is especially vital for older women and their economic well-being, because older married 

women (between the ages of 55 and 64) end up being uninsured if they are covered on their spouse’s employer 

insurance when he retires, or if the couple separates (whether due to death or divorce).   In addition, many women 

who are dependent on their husband’s job insurance face becoming uninsured if their husband ages into Medicare 

first after retirement.   

The population in Wisconsin which will stand to benefit the most from Medicaid (BadgerCare) expansion are low-

income women and men without dependent children.  According to Sara Eskrich of the Wisconsin Alliance for 

Women’s Health, uninsured women in this group “are likely to be in poorer health, have difficulty accessing care, and 

are more likely to be racial and ethnic minorities than the general population. Medicaid coverage has led to higher 

utilization of health services, and higher self-reported health status for these individuals. It saves lives.”  Research 

from the PriceWaterhouseCoopers’ Health Research Institute shows that if a state’s Medicaid eligibility is expanded, 

the majority of new enrollees will be young (average age of 31) and female (54%).  

Furthermore, women stand to be more affected by Medicaid expansion because they hold 80% of the health sector 

jobs which are supported by Medicaid funds.  In Wisconsin, this currently translates to over 52,000 women whose 

jobs are, at least in part, due to this program. Taking advantage of the federal opportunity to fill the gap in 

BadgerCare would add another 10,000 jobs, a majority of which (approximately 8,000 Medicaid supported health 

sector jobs) could go to women. 

http://www.wccf.org/pdf/ACA_top_ten_reasons.pdf
http://www.nwlc.org/resource/what-medicaid-eligibility-expansion-means-women
http://www.adn.com/2013/02/12/2786851/health-laws-medicaid-expansion.html

